Lindale and Newton in Cartmel Parish Council

Minutes of Finance Committee Meeting

Held in Newton Village Hall at 7.00 pm on Tuesday 8th December 2025.

2236
Present:- Chair –Cllr Wightman, Cllr Winder, Cllr Clarke and Cllr Wright.
2237
Apologies for absence:- 
Apologies received from Cllr McClure, unavailable as her husband is in hospital, Cllr Armstrong, unavailable as he is unwell, Cllr Reeve, unavailable as he in on holiday.
2238
Review OF MINUTES FROM LAST FINANCE COMMITTEE MEETING ON 17th December 2024
(Approved at PC meeting January 2025) Noted
2239
Chairs Announcements and Declarations of Interest by members regarding items on agenda. 
Members resolved following a suggestion from clerk, as there is only half the members in attendance (plus Chair) it is not appropriate to make important decisions for budget planning/setting for 2026/27 and related spending.  Clerk will provide overview of budget at this time, but will be discussed by full council and agreed at meeting on 13/1/2025 in Newton Village Hall.
2240 
Public participation/questions or concerns relating to items on the agenda. 
No public present.

2241
CLERKS REPORT
a) Review of Clerks Salary and NALC Scale and review of job evaluation tool results. 
(See attached Appendix A Briefing notes.)
The clerk gave overview and background to her salary reviews and current proposal to bring her in line with job evaluation guidance

b) Review budget and projected year end balances for 2026/27 budget.
The clerk reported on actual Parish Council expenditure against budget for 2025/26 and other planned expenditure regarding removal of trees and projected budget expenditure up to year end 31/03/2026 and projected year end balances.

Clerk reported that as at date of meeting there were some overspends on some budget headings:-
Staff costs – Clerk did not realise that that the changes to legislation regarding Employers NIC applied as Parish Council does not have liability to pay Employees NIC as Clerk pays on main employment.   This will cause deficit of £484 by year end. This can be covered by surplus in contingency and surplus in staff costs.

W and F Play area inspections:- There is a deficit of £69 as W and F implements large increase to inspection costs. Members also noted that the invoices for previous year 2024/25 were not submitted until current year, this was charged to reserves from budget surplus of 2024/25.
Bank Charges:- Charging tariff has changed from fixed monthly charge of £1.66 per month to itemised charges which  will be in deficit of approx. £160 by year end. New tariff was not available at time of budget planning in December 2024.
Audit Fees:-  There is a deficit of £60 due to increase cost of internal auditor working extra hours in view of extra work needed for ever increasing requirements of Audit and Governance and Compliance regulations.

Members noted and accepted all explanation.
2242
Risk Assessments for 2026/27
AGREED:- Members resolved to defer until January meeting when full council is present.

2243
PARISH PROJECTS -Consideration of Parish Projects for next year 2025/26. 
             AGREED:- Members resolved to defer until January meeting when full council is present.

2244
Agree draft budget for precept 2026/27– 
Clerk to present budget options for consideration in conjunction with Parish Council objectives. AGREED:- Members resolved to defer until January meeting when full council is present. To be approved at Full 
Council meeting on Tuesday 13TH January 2026 at Newton Village Hall. 
2245 Meeting closed 8.30
______________________________________________________________________________

Appendix A

Review of Clerks Salary   Current 15 SCP on Local Government Services Pay agreement 25/26 LC1 £15.56 per hour.   Hours worked 10.5 per week, salary paid monthly based on annualised hours.

Background
The clerk’s salary has not been reviewed or increased in point scales since December 2018 to take effect from April 2019.  The only increases have been in respect of the NALC Annual inflationary increases for Local Government Salary Scales.

In view of the responsibilities and scope of the Clerks job constantly evolving and changing it is appropriate to review job evaluation and salary.

The clerk has obtained a job evaluation spreadsheet tool which takes account of the scope of the job, i.e. number of meetings per year, amount of budget, number of electors, recreation ground responsibility, play area responsibility, car park and other parish open spaces, toilets to manage. 

This resulted in the Clerk’s role for this parish scoring 29 Points of LGS Pay agreement. Plus 5 additional points for years of experience and qualifications. Total 34 points.

The proposal is for clerk to be appointed to Point 29 on scale wef 01/04/2026.  With a further consideration to consider uplift to 24 points after 12 months.

This will have a significant impact of the Precept for 2026/27 but the role is only set to become more onerous with additional requirements of Assertion 10, .gov.uk web sites, Parish Councillor Email addresses and the ever growing demands of compliance in respect of AGAR and Audit process.
Salary details at 29 SCP currently £20.66 estimated increase for 26/27 Budget at £21.20 per hour, no increase needed in hours at this time.  

Cost for budget £11580

Employers NIC contributions (Estimated to be £1050 due to changes in legislation from 01/04/2025 Reduction to threshold of £5k and then charged at 15% above threshold.)
For information 34 SCP currently pays £23.37 per hour.
